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A STUDY ON SYSTEM OF CONSTRUCTION JOB
FOR ON-SITE MANAGEMENT
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By Kazuo SHIMIZU

On-site job System is choosen as a first target out of total

enterprise system in construction industry.

In short, job

can be regarded as a fundamental factor of enter-prise system,

upon which many other factors are related to.

Job system

is represented by the principal result which is consisted

of relations between “Job”, “Organization” and “Functional
personnel”, and the supplementary result is also provided to
make sure the effective use of the principal result. In
additional, process of this system development is attached
herewith for the convenience of easy planning of actual job

system.

Those three outputs compose the total job system.

As for now, analysis of the function of on-site job was
completed and segregation of job was almost finished for the

first trial.

Long way will be foreseen to get at the ends

of this research, so that importance of presentation of final
images at this stage may be appreciated for the effective

development of research.
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Fig.4 Level of job
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Fig.5 Inner Correlation of principal results.
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Fig.6 Design process of on-site Jjob system
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Fig. 7 Output at each process of Jjob system design

—490—



BT O > 2T 2ALDHF 5

4 BBREY AT LOFH

4.1 HHY AT LOHE
BRTEITEEICIHETRLOPERBTHYT
HEOMMICHE- T, FHFOBRE NSO RTHE
bRV, TENBRESEICRIATELRTT S
O REREEOENS R . EBHNTORE
BHoTh, EXRMCIIA—FBOKRYEL & R
ZEHHELD. o TTHHMBENERY AT LR
RLTBITE, chiHBET LY RRBRTE
DM -V REIBHES. AHLESEEY A7 LORR
PBEICLT, ERMBTIAS THICHLARSE
By AT LEBSEIELEKS.

Y AT LOERROH. BERRE2EICTHED
RYHE 2 ERT 28k %Fie. 81RT,

4,3 ¥y AT LOHARE

¥ AT LAEAQHEL LTI

O EBOwEUL - St

@ UEXNREEOHEL

® HBMHAOLELL BREE/

@ FEBOEHL X AL, Eh1b. BEL

® fEHOfEIc X ZEBNEES DR L
BHEXOND, BENRENICREIhSZLICK
Y. FOEEICOWTEENL, BEEATETH D,
EHBEAE 70— WTHEMCIEBHE S 29,
HBETREREVESICHBIHRS . FEAHBBERI
FHKEORRIT D, XEEROMEELRERS
ZrRHEOM ERET. W X 3 EBAEDR
. #hk. EEOIFRY X7 A0RFABICK
S TESH. ERNRERY AT ALK VHEMED

D REV AT LAORE

| Jom 2 - et % |

RESowx :

|

!

d
[aas

(I8

A l<e——4ﬂ¥4~>[ ooooao o]
(LEDLRE)

(THORB AT REH )

(TH DR S R)

Fig. 8 Principal result and its application to actual job
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